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Training Courses

e Career Advisors of YETP will assist trainees in
selecting and enrolling in suitable training
courses of Employees Retraining Board (ERB)
(including youth training courses, other vocational
skills courses covering various Industries and
generic skills courses) or training courses for
special employment projects and specific service
targets under YETP with a view to enhancing
vocational skills of the trainees, cultivating
positive work attitude and preparing them for
entering the employment market.

* Eligible trainees who enrolled in a training course
of ERB or YETP via the Programme and obtained
80% attendance or above are entitled to apply for
training allowance.

* Under YETP, the amount of training allowance
payable for “Youth Training Programme” courses
of ERB is calculated at a rate of $167 per valid
training day, while that for other ERB courses and
YETP courses is calculated at a rate of $333 per
day (i.e. $166.5 per valid training session).

» ff/: Trainees may undergo a one-month workplace

attachment training to acquire work experience,
develop potentials and explore employment
opportunities.

* There is no employment relationship between
trainees and host organisations.

* Trainees may apply for an attachment allowance
of $8,000 upon completion of the attachment with an
attendance rate of 80% or above.

On-the-job Training

* Trainees are engaged as employees under
on-the-job training of 6 to 12 months with
salary”.

* Employers appoint current staff with relevant
work experience to be mentors of trainees and
provide appropriate training and guidance at
work.

* Employers who engage trainees as paid
employees in full-time or part-time on-the-job
training® may apply for a monthly on-the-job
training allowance. @ The amount of such
allowance is 50% of the monthly salary of a
trainee during the training period, up to a
maximum amount of $5,000 per month per
trainee”.

* Employers may offer further employment to
trainees with good performance upon completion
of on-the-job training.

# Subject to approval by the Programme Office

* Full-time post: working no less than 30 hours per week
Part-time post: working 18 hours to less than 30 hours per
week

Off-the-job Vocational Training

During on-the-job training period, trainees may
enrol in relevant off-the-job vocational training
courses or examinations. Trainees may apply for
reimbursement of course or examination fees
up to $4,000 from YETP.
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